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Relevansbedömning av fulltexter
Tabell över studier som vid fulltextgranskning inte bedöms vara relevanta för forskningsfrågan, PICO/PEO och 
inklusion- och exklusionskriterierna.

Referens Motivering för exklusion  - ange det mest väsentliga skälet                                                                                                      
(”Fasta/förutbestämda orsaker”: fel outcome (O) , fel  
population (P), fel exponering/intervention (P)etc.)

Jung, J., Nitzsche, A., Neumann, M., Wirtz, M., Kowalski, C., 
Wasem, J., … Pfaff, H. (2010). The Worksite Health Promo-
tion Capacity Instrument (WHPCI): Development, validation 
and approaches for determining companies’ levels of health 
promotion capacity. BMC Public Health, 10. https://doi.
org/10.1186/1471-2458-10-550

fel E; fel O; fel P

Thatcher, S. M. B., & Bagger, J. (2011). Working in Pajamas: 
Telecommuting, Unfairness Sources, and Unfairness Per-
ceptions. Negotiation and Conflict Management Research, 
4(3), 248–276.

Försteförfattare ej från Europa

Halford, S., Lotherington, A. T., Obstfelder, A., & Kukarenko, 
N. (2015). Technical Change and the Un/Troubling of Gende-
red Ageing in Healthcare Work. Gender, Work and Organiza-
tion, 22(5), 495–509.

fel O; fel P

Peters, P., & Batenburg, R. (2015). Telework adoption and 
formalisation in organizations from a knowlegde transfer 
perspective. International Journal of Work Innovation, 1(3), 
251–270.

fel E; fel O

Blackwell, E., Nesbit, M., & Petridis, H. (2017). Survey on the 
use of CAD-CAM technology by UK and Irish dental technici-
ans. British Dental Journal, 222(9), 689–693.

fel E; fel O; fel P

Peristeras, V., Martínez-Carreras, M. A., Gómez-Skarmeta, 
A. F., Prinz, W., & Nasirifard, P. (2010). Towards a reference 
architecture for collaborative work environments. Internatio-
nal Journal of E-Collaboration, 6(1), 14–32.

fel E; fel O; fel P

Kwaśniewski, J. (2011). The use of monitoring to improve 
the reliability and endurance of continuous coal handling 
systems. Archives of Mining Sciences, 56(4), 651–664.

fel E; fel O; fel P

Šekoranja, B., Jerbic, B., & Šuligoj, F. (2015). Virtual surface 
for human-robot interaction. Transactions of Famena, 39(1), 
53–64.

fel O; fel P

Goos, M. (2018). The impact of technological progress on la-
bour markets: Policy challenges. Oxford Review of Economic 
Policy, 34(3), 362–375.

fel E; fel O; fel P

Skjølsvik, T., & Breunig, K. J. (2018). Virtual law firms: An 
exploration of the media coverage of an emerging archetype. 
International Journal of Law and Information Technology, 
26(1), 64–88.

fel O; fel P;

Carlotto, M. S., Wendt, G. W., & Jones, A. P. (2017). Tec-
no-estrés, compromiso con la carrera, satisfacción con la 
vida y la interacción trabajo-familia en trabajadores de la 
información y tecnologías de la comunicación. Actualidades 
En Psicología, 31(122), 91.

Försteförfattare ej från Europa

10 Mynak | Kunskapssammanställning 2020:3



Referens Motivering för exklusion  - ange det mest väsentliga skälet                                                                                                      
(”Fasta/förutbestämda orsaker”: fel outcome (O) , fel  
population (P), fel exponering/intervention (P)etc.)

Yang, X., & Kah, P. (2015). The analysis of the relationship 
among the different factors influencing welding production 
by the gephi software. International Review of Mechanical 
Engineering, 9(5), 491–498.

fel O; fel P

Rincon, J. A., Costa, A., Novais, P., Julian, V., & Carrascosa, 
C. (2017). Using emotions in intelligent virtual environme-
nts: The EJaCalIVE framework. Wireless Communications 
and Mobile Computing, 2017.

fel O; fel P

Keijer, U., & Breding, J. (2012). Work life, new technology 
and employment of disabled people: A twenty year program-
me. Technology and Disability, 24(3), 211–218.

fel O; fel P

Hynes, M. (2012). ThHynes, M. (2012). The practices of 
technology: Putting society and technology in their rightful 
place. International Journal of Technology, Knowledge and 
Society, 8(3), 27–44. 

fel O; fel P

Pianta, M. (2018). Technology and Employment: Twelve 
Stylised Facts for the Digital Age. Indian Journal of Labour 
Economics, 61(2), 189–225.

fel O; fel P

Bröchner, J., Haugen, T. & Lindkvist, C. (2018) Shaping 
tomorrow’s facilities management.  Facilities, 37(7), 366-380

fel P

Koulouri, T., Lauria, S., & Macredie, R. D. (2017). The influen-
ce of visual feedback and gender dynamics on performance, 
perception and communication strategies in CSCW. Interna-
tional Journal of Human Computer Studies, 97, 162–181.

fel P

Martin, L. (2011). The effects of ICT use on employee’s moti-
vations: An empirical evaluation. Economics Bulletin, 31(2), 
1592–1605.

fel O; fel P

Archer-Brown, C., Marder, B., Calvard, T., & Kowalski, T. 
(2018). Hybrid social media: employees’ use of a bounda-
ry-spanning technology. New Technology, Work and Employ-
ment, 33(1), 74–93.

fel O

Vallo Hult, H., Hansson, A., Svensson, L., & Gellerstedt, M. 
(2019). Flipped healthcare for better or worse. Health Infor-
matics Journal, 25(3), 587–597.

fel O;

Hustad, E. (2017). Knowledge Management in Distributed 
Work: Implications for Boundary Spanning and its Design. 
Journal of Integrated Design and Process Science, 21(1), 
25–41.

fel O

Askenazy, P., & Caroli, E. (2010). Innovative work practices, 
information technologies, and working conditions: Evidence 
for France. Industrial Relations, 49(4), 544–565.

fel P

Gisbert, J. R., Palau, C., Uriarte, M., Prieto, G., Palazón, J. 
A., Esteve, M., … González, A. (2014). Integrated system for 
control and monitoring industrial wireless networks for labor 
risk prevention. Journal of Network and Computer Applica-
tions, 39(1), 233–252.

fel O

	
11Mynak | Kunskapssammanställning 2020:3



Referens Motivering för exklusion  - ange det mest väsentliga skälet                                                                                                      
(”Fasta/förutbestämda orsaker”: fel outcome (O) , fel  
population (P), fel exponering/intervention (P)etc.)

Pomares, J., Candelas, F. A., Torres, F., Corrales, J. A., & 
Garc??a, G. J. (2010). Safe human-robot cooperation based 
on an adaptive time-independent image path tracker. Inter-
national Journal of Innovative Computing, Information and 
Control, 6(9), 3819–3842.

fel O

Pfeiffer, M., Kenngott, H., Preukschas, A., Huber, M., 
Bettscheider, L., Müller-Stich, B., & Speidel, S. (2018). 
IMHOTEP: virtual reality framework for surgical applications. 
International Journal of Computer Assisted Radiology and 
Surgery, 13(5), 741–748.

fel O; fel P

Peters, P., & Heusinkveld, S. (2010). Institutional explana-
tions for managers’ attitudes towards telehomeworking. 
Human Relations, 63(1), 107–135.

fel P

Stock, T., Obenaus, M., Kunz, S., & Kohl, H. (2018). Industry 
4.0 as enabler for a sustainable development: A qualitative 
assessment of its ecological and social potential. Process 
Safety and Environmental Protection, 118, 254–267.

fel O; fel P

Weiss, A., Igelsböck, J., Wurhofer, D., & Tscheligi, M. (2011). 
Looking forward to a “robotic society”?: Notions of future 
human-robot relationships. International Journal of Social 
Robotics, 3(2), 111–123.

fel O; fel P

Duval, T., Nguyen, T. T. H., Fleury, C., Chauffaut, A., Dumont, 
G., & Gouranton, V. (2014). Improving awareness for 3D 
virtual collaboration by embedding the features of users’ 
physical environments and by augmenting interaction tools 
with cognitive feedback cues. Journal on Multimodal User 
Interfaces, 8(2), 187–197.

fel O

Leroy, L., Fuchs, P., & Moreau, G. (2012). Real-time adaptive 
blur for reducing eye strain in stereoscopic displays. ACM 
Transactions on Applied Perception, 9(2).

fel O

Ceriani, N. M., Zanchettin, A. M., Rocco, P., Stolt, A., & 
Robertsson, A. (2015). Reactive Task Adaptation Based on 
Hierarchical Constraints Classification for Safe Industrial 
Robots. IEEE/ASME Transactions on Mechatronics, 20(6), 
2935–2949.

fel O

Lavié, A. H., & Fernandez, A. I. L. (2018). New social inter-
vention technologies as a challenge in social work: IFSW 
Europe perspective. European Journal of Social Work, 21(6), 
824–835.

fel O; fel P

Müller, R., Vette, M., & Scholer, M. (2014). Inspector robot 
- A new collaborative testing system designed for the 
automotive final assembly line. Assembly Automation, 34(4), 
370–378.

fel O

Ekberg, K., Pransky, G., Besen, E., Fassier, J. B., Feuerstein, 
M., Munir, F., … Young, A. E. (2016). New Business Structures 
Creating Organizational Opportunities and Challenges for 
Work Disability Prevention. Journal of Occupational Rehabi-
litation, 26(4), 480–489.

fel O

12 Mynak | Kunskapssammanställning 2020:3



Referens Motivering för exklusion  - ange det mest väsentliga skälet                                                                                                      
(”Fasta/förutbestämda orsaker”: fel outcome (O) , fel  
population (P), fel exponering/intervention (P)etc.)

Blok, M. M., Groenesteijn, L., Schelvis, R., & Vink, P. (2012). 
New ways of working: Does flexibility in time and location of 
work change work behavior and affect business outcomes? 
In Work (Vol. 41, pp. 2605–2610).

fel O; fel P

Sánchez-Polo, M. T., Cegarra-Navarro, J. G., Cillo, V., & 
Wensley, A. (2019). Overcoming knowledge barriers to 
health care through continuous learning. Journal of Know-
ledge Management, 23(3), 508–526.

fel O;

Ekinsmyth (2014)Mothers' business, work/life and the poli-
tics of ‘mumpreneurship’. Gender, Place & Culture, 21(10), 
1230-1248

fel O;

Hauser, S., Robertson, M., Ijspeert, A., & Paik, J. (2017). 
JammJoint: A Variable Stiffness Device Based on Granular 
Jamming for Wearable Joint Support. IEEE Robotics and 
Automation Letters, 2(2), 849–855.

fel O

Askarpour, M., Mandrioli, D., Rossi, M., & Vicentini, F. (2019). 
Formal model of human erroneous behavior for safety ana-
lysis in collaborative robotics. Robotics and Computer-Inte-
grated Manufacturing, 57, 465–476.

fel O

Aleksandrowicz, P., Zieschang, H., Bräunig, D., & Jahn, F. 
(2014). Horizontal career changes as an alternative to pre-
mature exit from work. International Journal of Occupational 
Safety and Ergonomics, 20(1), 65–76.

fel O; fel P

Giustiniano, L., Lombardi, S., & Cavaliere, V. (2016). How 
knowledge collecting fosters organizational creativity. Ma-
nagement Decision, 54(6), 1464–1496.

fel O; fel P

Banghart, S., Etter, M., & Stohl, C. (2018). Organizational 
Boundary Regulation Through Social Media Policies. Mana-
gement Communication Quarterly, 32(3), 337–373.

fel P;

Stavrou, E., & Kilaniotis, C. (2010). Flexible work and 
turnover: an empirical investigation across cultures. British 
Journal of Management, 21(2), 541–554.

fel O

Pammer, V., Krogstie, B., & Prilla, M. (2017). Let’s talk about 
reflection at work. In International Journal of Technology 
Enhanced Learning (Vol. 9, pp. 151–168).

fel O

De Bruyne, E., & Gerritse, D. (2018). Exploring the future 
workplace: results of the futures forum study. Journal of 
Corporate Real Estate, 20(3), 196–213.

fel O; fel P

Palvalin, M., & Vuolle, M. (2016). Methods for identifying and 
measuring the performance impacts of work environment 
changes. Journal of Corporate Real Estate, 18(3), 164–179.

fel E; fel O

Kukla, S. (2017). Improving quality and occupational safety 
on automated casting lines. Archives of Foundry Engine-
ering, 17(3), 69–72. https://doi.org/10.1515/afe-2017-0093

fel E

Pappas, M. A., Papagerasimou, Y., Drigas, A., Raftopoulos, 
D., & Nikolaidis, P. (2017). ICT-based Innovation and Employ-
ability for Women. International Journal of Engineering 
Pedagogy (IJEP), 7(2), 36.

fel E; fel O

	
13Mynak | Kunskapssammanställning 2020:3



Referens Motivering för exklusion  - ange det mest väsentliga skälet                                                                                                      
(”Fasta/förutbestämda orsaker”: fel outcome (O) , fel  
population (P), fel exponering/intervention (P)etc.)

Aguilera, A., Lethiais, V., Rallet, A., & Proulhac, L. (2016). 
Home-based telework in France: Characteristics, barriers 
and perspectives. Transportation Research Part A: Policy 
and Practice, 92, 1–11.

fel O

Hermelin, B., & Trygg, K. (2012). New geographies of work: A 
case study from Sweden. Urbani Izziv, 23(SUPPL. 1).

fel O

Klemets, J., & De Moor, K. (2015). Patient responsibility 
reallocation: A user-centered approach to support nurses’ 
handling of nurse calls. Personal and Ubiquitous Computing, 
19(3), 601–621.

fel O;

Mäenpää, J. (2014). Rethinking photojournalism: The chan-
ging work practices and professionalism of photojournalists 
in the digital age. Nordicom Review, 35(2), 91–104.

fel P

Aleksander, I. (2017, March 1). Partners of humans: A 
realistic assessment of the role of robots in the foreseeable 
future. Journal of Information Technology.

fel O

Garrido-Hidalgo, C., Hortelano, D., Roda-Sanchez, L., Oliva-
res, T., Ruiz, M. C., & Lopez, V. (2018). IoT Heterogeneous 
Mesh Network Deployment for Human-in-the-Loop Chal-
lenges Towards a Social and Sustainable Industry 4.0. IEEE 
Access, 6, 28417–28437.

fel O

Dauber, C., & Bendrat, M. (2014). Key performance indica-
tors - A tool to assess ICT applications in underground coal 
mines. Journal of the Southern African Institute of Mining 
and Metallurgy, 114(12), 1017–1022.

fel O; fel P

Simons, L. P. A., Foerster, F., Bruck, P. A., Motiwalla, L., & 
Jonker, C. M. (2015). Microlearning mApp raises health 
competence: hybrid service design. Health and Technology, 
5(1), 35–43.

fel O

Garcia-Lorenzo, L. (2010). Framing uncertainty: Narratives, 
change and digital technologies. Social Science Information, 
49(3), 329–350.

fel O

Vallo Hult, H., Hansson, A., Svensson, L., & Gellerstedt, M. 
(2019). Flipped healthcare for better or worse. Health Infor-
matics Journal, 25(3), 587–597.

fel E

Marks, A., & Huzzard, T. (2010). Employability and the ICT 
worker: A study of employees in Scottish small businesses. 
New Technology, Work and Employment, 25(2), 167–181.

fel E; fel O; fel P

Álvarez, H., Lajas, I., Larrañaga, A., Amozarrain, L., & 
Barandiaran, I. (2019). Augmented reality system to guide 
operators in the setup of die cutters. International Journal of 
Advanced Manufacturing Technology, 103(1–4), 1543–1553.

fel O

Keldenich, M. (2015). 3D visualization as the portal to all 
plant data. Oil Gas European Magazine, 41(2), 84–87.

fel O

Pellegrinelli, S., & Pedrocchi, N. (2017). Estimation of robot 
execution time for close proximity human-robot collabora-
tion. Integrated Computer-Aided Engineering, 25(1), 81–96.

fel O

14 Mynak | Kunskapssammanställning 2020:3



Referens Motivering för exklusion  - ange det mest väsentliga skälet                                                                                                      
(”Fasta/förutbestämda orsaker”: fel outcome (O) , fel  
population (P), fel exponering/intervention (P)etc.)

Alam, M. F., Katsikas, S., Beltramello, O., & Hadjiefthymiades, 
S. (2017). Augmented and virtual reality based monitoring 
and safety system: A prototype IoT platform. Journal of 
Network and Computer Applications, 89, 109–119.

fel O; fel P

Pereira, A. C., & Romero, F. (2017). A review of the meanings 
and the implications of the Industry 4.0 concept. Procedia 
Manufacturing, 13, 1206–1214.

fel O

Koren, I., & Klamma, R. (2018). Enabling visual community 
learning analytics with Internet of Things devices. Compu-
ters in Human Behavior, 89, 385–394.

fel O

Novak-Marcincin, J., Brazda, P., Janak, M., & Kocisko, M. 
(2011). Application of virtual reality technology in simulation 
of automated workplaces. Tehnicki Vjesnik, 18(4), 577–580.

fel O

De Momi, E., Kranendonk, L., Valenti, M., Enayati, N., & 
Ferrigno, G. (2016). A neural network-based approach for 
trajectory planning in robot-human handover tasks. Frontiers 
Robotics AI, 3(JUN).

fel O

Synnes, E. L., & Welo, T. (2016). Bridging the Gap between 
High and Low-volume Production through Enhancement of 
Integrative Capabilities. Procedia Manufacturing, 5, 26–40.

fel O

Wajcman, J., Rose, E., Brown, J. E., & Bittman, M. (2010). 
Enacting virtual connections between work and home. Jour-
nal of Sociology, 46(3), 257–275.

fel P

Bettinelli, M. E. (2012). Breastfeeding policies and breast-
feeding support programs in the mother’s workplace. The 
Journal of Maternal-Fetal & Neonatal Medicine : The Official 
Journal of the European Association of Perinatal Medicine, 
the Federation of Asia and Oceania Perinatal Societies, the 
International Society of Perinatal Obstetricians.

fel P

Giesbrecht, T., Schenk, B., & Schwabe, G. (2015). Em-
powering front office employees with counseling affordan-
ces. Transforming Government: People, Process and Policy, 
9(4), 517–544.

fel E

Goulding, J., Nadim, W., Petridis, P., & Alshawi, M. (2012). 
Construction industry offsite production: A virtual reality 
interactive training environment prototype. Advanced Engi-
neering Informatics, 26(1), 103–116.

el O

Mullan, K., & Chatzitheochari, S. (2019). Changing Times To-
gether? A Time-Diary Analysis of Family Time in the Digital 
Age in the United Kingdom. Journal of Marriage and Family, 
81(4), 795–811.

fel P

Beluško, M., Hegedüš, M., & Fedorko, G. (2016). Creating Vi-
sual Work Instructions to Ensure Safe and Fluent Operation 
of the Semi-Automatic Production Lines. Open Engineering, 
6(1), 691–699.

fel O

Krüger, J., Schreck, G., & Surdilovic, D. (2011). Dual arm 
robot for flexible and cooperative assembly. CIRP Annals - 
Manufacturing Technology, 60(1), 5–8.

fel O; fel P

	
15Mynak | Kunskapssammanställning 2020:3



Referens Motivering för exklusion  - ange det mest väsentliga skälet                                                                                                      
(”Fasta/förutbestämda orsaker”: fel outcome (O) , fel  
population (P), fel exponering/intervention (P)etc.)

Pomares m fl 2011Pomares, J., Perea, I., García, G. J., Jara, 
C. A., Corrales, J. A., & Torres, F. (2011). A multi-sensorial 
hybrid control for robotic manipulation in human-robot work-
spaces. Sensors, 11(10), 9839–9862.

fel O;

Koppenborg, M., Nickel, P., Naber, B., Lungfiel, A., & Huelke, 
M. (2017). Effects of movement speed and predictability in 
human–robot collaboration. Human Factors and Ergonomics 
In Manufacturing, 27(4), 197–209.

fel P

King, J., Reichelt, M., & Huffman, M. L. (2017). Compute-
rization and wage inequality between and within German 
work establishments. Research in Social Stratification and 
Mobility, 47, 67–77.

fel E

Mattsson, S., Fast-Berglund, Å., & Åkerman, M. (2017). 
Assessing Operator Wellbeing through Physiological Me-
asurements in Real-Time—Towards Industrial Application. 
Technologies, 5(4), 61.

fel P;

Leso, V., Fontana, L., & Iavicoli, I. (2019). Biomedical nanot-
echnology: Occupational views. Nano Today, 24, 10–14.

fel E

Peruzzini, M., Grandi, F., & Pellicciari, M. (2017). Benchmar-
king of Tools for User Experience Analysis in Industry 4.0. 
Procedia Manufacturing, 11, 806–813.

fel O

Butler, C. (2016). Being appropriately professional: the 
interaction between professionalism, ICT and knowledge 
transfer. New Technology, Work and Employment, 31(2), 
132–145.

fel P

Gourzoulidis, G. A., Achtipis, A., Topalis, F. V., Kazasidis, 
M. E., Pantelis, D., Markoulis, A., … Bourousis, C. A. (2016). 
Artificial Optical Radiation photobiological hazards in arc 
welding. Physica Medica, 32(8), 981–986.'

fel E; fel P;

Poppe, E., Brown, R., Recker, J., Johnson, D., & Vanderfees-
ten, I. (2017). Design and evaluation of virtual environments 
mechanisms to support remote collaboration on complex 
process diagrams. Information Systems, 66, 59–81.

fel O;

Sadik, A. R., & Urban, B. (2017). An ontology-based approach 
to enable knowledge representation and reasoning in Wor-
ker-Cobot agile manufacturing. Future Internet, 9(4).

fel O; fel P

Kuang, S., Leung, K. S., Wang, T., Hu, L., Chui, E., Liu, W., 
& Wang, Y. (2012). A novel passive/active hybrid robot for 
orthopaedic trauma surgery. International Journal of Medical 
Robotics and Computer Assisted Surgery, 8(4), 458–467

fel O

Radüntz, T. (2017). Dual frequency head maps: A new 
method for indexing mental workload continuously during 
execution of cognitive tasks. Frontiers in Physiology, 8(DEC).

fel E

Bleser, G., Damen, D., Behera, A., Hendeby, G., Mura, K., Mie-
zal, M., … Stricker, D. (2015). Cognitive learning, monitoring 
and assistance of industrial workflows using egocentric 
sensor networks. PLoS ONE, 10(6).

fel O

16 Mynak | Kunskapssammanställning 2020:3



Referens Motivering för exklusion  - ange det mest väsentliga skälet                                                                                                      
(”Fasta/förutbestämda orsaker”: fel outcome (O) , fel  
population (P), fel exponering/intervention (P)etc.)

Spinsante, S., Angelici, A., Lundström, J., Espinilla, M., Cle-
land, I., & Nugent, C. (2016). A Mobile Application for Easy 
Design and Testing of Algorithms to Monitor Physical Activi-
ty in the Workplace. Mobile Information Systems, 2016.

fel E; fel O; fel P

Martensen, M., Ryschka, S., Blesik, T., & Bick, M. (2016). 
Collaboration in the consulting industry: Analyzing diffe-
rences in the professional use of social software. Business 
Process Management Journal, 22(4), 693–711.

fel E; fel O

Pomares, J., Perea, I., García, G. J., Jara, C. A., Corrales, J. 
A., & Torres, F. (2011). A multi-sensorial hybrid control for 
robotic manipulation in human-robot workspaces. Sensors, 
11(10), 9839–9862.

fel O

Savazzi, S., Rampa, V., Vicentini, F., & Giussani, M. (2016). 
Device-Free Human Sensing and Localization in Collabora-
tive Human-Robot Workspaces: A Case Study. IEEE Sensors 
Journal, 16(5), 1253–1264.

fel O

Koldijk, S., Neerincx, M. A., & Kraaij, W. (2018). Detecting 
Work Stress in Offices by Combining Unobtrusive Sensors. 
IEEE Transactions on Affective Computing, 9(2), 227–239.

fel P

Harutyunyan, P., Moldoveanu, A., Moldoveanu, F., Bǎlan, O., 
Morar, A., & Dascǎlu, M. I. (2017). A system for improving IT 
office employees health using an unconventional user inter-
face. UPB Scientific Bulletin, Series C: Electrical Engineering 
and Computer Science, 79(1), 3–16.

fel O

Dukić, G., & Dukić, D. (2014). An analysis of job satisfaction 
among Croatian librarians as support to library human re-
source management. Journal of Librarianship and Informa-
tion Science, 46(4), 289–298.

fel E

Scholer, M., Vette, M., & Rainer, M. (2015). A lightweight 
robot system designed for the optimisation of an automo-
tive end-off line process station. Industrial Robot, 42(4), 
296–305.

fel P

Dhar-Bhattacharjee, S., & Richardson, H. (2018). A tour of 
India in one workplace: investigating complex and gendered 
relations in IT. Information Technology and People, 31(2), 
578–594.

fel P

Koay, K. Y., Soh, P. C. H., & Chew, K. W. (2017). Do employ-
ees’ private demands lead to cyberloafing? The mediating 
role of job stress. Management Research Review, 40(9), 
1025–1038.

fel P

Svanæs, D., Alsos, O. A., & Dahl, Y. (2010). Usability testing 
of mobile ICT for clinical settings: Methodological and prac-
tical challenges. International Journal of Medical Informa-
tics, 79(4).

fel P; fel E; fel O

Holth, L., Bergman, A., & MacKenzie, R. (2017). Gender, 
availability and dual emancipation in the Swedish ICT sector. 
Work, Employment and Society, 31(2), 230–247.

fel E

	
17Mynak | Kunskapssammanställning 2020:3



Referens Motivering för exklusion  - ange det mest väsentliga skälet                                                                                                      
(”Fasta/förutbestämda orsaker”: fel outcome (O) , fel  
population (P), fel exponering/intervention (P)etc.)

Asatiani, A., & Penttinen, E. (2019). Constructing continui-
ties in virtual work environments: A multiple case study of 
two firms with differing degrees of virtuality. Information 
Systems Journal, 29(2), 484–513.

fel O

Fogarty, H., Scott, P., & Williams, S. (2011). The half-empty 
office: Dilemmas in managing locational flexibility. New 
Technology, Work and Employment, 26(3), 183–195.

fel P; fel O

Koivunen, M., Anttila, M., Kuosmanen, L., Katajisto, J., & 
Välimäki, M. (2015). Team climate and attitudes toward in-
formation and communication technology among nurses on 
acute psychiatric wards. Informatics for Health and Social 
Care, 40(1), 79–90.

fel P; fel O

18 Mynak | Kunskapssammanställning 2020:3







Del 3 – Anställningsform, hälsa, 
arbetstillfredställelse, arbetsskador  
och mortalitet – en översikt av 
översikter

Bilaga 
Exkluderade studier 
 
 
Gunnar Aronsson

	
21Mynak | Kunskapssammanställning 2020:3



Följande 22 vetenskapliga artiklar exkluderades 
på grund av bristande relevans 

Addison, J. T., Cotti, C. D., & Surfield, C. J. (2015). 
Atypical Jobs: Stepping Stones or Dead Ends? 
Evidence from the NLSY79. Manchester 
School, 83(1), 17–55. https://doi.org/10.1111/
manc.12052

Aleksynska, M. (2018). Temporary employment, 
work quality, and job satisfaction. Journal 
of Comparative Economics, 46(3), 722–735. 
Retrieved from https://www.scopus.com/inward/
record.uri?eid=2-s2.0-85052783161&doi=10.101
6%2Fj.e.2018.07.004&partnerID=40&md5=8dcf5
39f98318ff82dedd7831825f2d1

Bajwa, U., Gastaldo, D., Di Ruggiero, E., & Knorr, L. 
(2018). The health of workers in the global 
gig economy. Globalization and Health, 14(1). 
https://doi.org/10.1186/s12992-018-0444-8

Benach, J., Vives, A., Amable, M., Vanroelen, C., 
Tarafa, G., & Muntaner, C. (2014). Precarious 
Employment: Understanding an Emerging Social 
Determinant of Health. Annual Review of Public 
Health, 35(1), 229–253. https://doi.org/10.1146/
annurev-publhealth-032013-182500

Benach, J., Vives, A., Tarafa, G., Delclos, C., & 
Muntaner, C. (2016). What should we know about 
precarious employment and health in 2025? 
Framing the agenda for the next decade of 
research. International Journal of Epidemiology, 
45(1), 232–238. https://doi.org/10.1093/ije/
dyv342

Edmunds, K., Berman, H., Basok, T., Ford-Gilboe, M., 
& Forchuk, C. (2011). The health of women 
temporary agricultural workers in Canada: A 
critical review of the literature. Canadian Journal 
of Nursing Research, 43(4), 68–91. Retrieved 
from https://www.scopus.com/inward/record.
uri?eid=2-s2.0-84856514944&partnerID=40&md
5=5bd9475f803697aa7eb7271fb9b01cca

Facey, M. E., & Eakin, J. M. (2010). Contingent work 
and ill-health: Conceptualizing the links. Social 
Theory and Health, 8(4), 326–349. https://doi.
org/10.1057/sth.2010.3

Furåker, B. (2013). Non-Standard Employment and 
Perceptions of Job Characteristics and Labour 
Market Situation: An Intra-Nordic Comparison. 
Non-Standard Employment in Europe, 150–166. 
https://doi.org/10.1057/9781137267160_10

Gutiérrez-Barbarrusa, T. (2016). The growth of 
precarious employment in Europe: Concepts, 
indicators and the effects of the global economic 
crisis. International Labour Review, 155(4), 
477–508. https://doi.org/10.1111/ilr.12049

Julià, M., Vanroelen, C., Bosmans, K., Van Aerden, K., 
& Benach, J. (2017). Precarious Employment 
and Quality of Employment in Relation to Health 
and Well-being in Europe. International Journal 
of Health Services, 47(3), 389–409. https://doi.
org/10.1177/0020731417707491

Koch, M., & Fritz, M. (2013). Conclusion: Non-
Standard Employment: Concept, Empirical 
Results and Policy Implications. Non-Standard 
Employment in Europe, 229–241. https://doi.
org/10.1057/9781137267160_14

Lewchuk, W. (2017). Precarious jobs: Where are they, 
and how do they affect well-being? Economic 
and Labour Relations Review, 28(3), 402–419. 
https://doi.org/10.1177/1035304617722943

Llobet, J., & Fito, M. A. (2013). Contingent workforce, 
organisational commitment and job satisfaction: 
Review, discussion and research agenda. 
Intangible Capital, 9(4), 1068–1079. https://doi.
org/10.3926/ic.475

Llosa, J. A., Menéndez-Espina, S., Agulló-Tomás, E., 
& Rodríguez-Suárez, J. (2018). Incertidumbre 
laboral y salud mental: Una revisión meta-
analítica de las consecuencias del trabajo 
precario en trastornos mentales. Anales 
de Psicologia, 34(2), 211–223. https://doi.
org/10.6018/analesps.34.2.281651

Menéndez, M., Benach, J., Muntaner, C., Amable, 
M., & O’Campo, P. (2007). Is precarious 
employment more damaging to women’s health 
than men’s? Social Science and Medicine, 
64(4), 776–781. https://doi.org/10.1016/j.
socscimed.2006.10.035

22 Mynak | Kunskapssammanställning 2020:3



Quinlan, M., & Bohle, P. (2008). Under pressure, out of 
control, or home alone? Reviewing research and 
policy debates on the occupational health and 
safety effects of outsourcing and home-based 
work. International Journal of Health Services, 
38(3), 489–523. https://doi.org/10.2190/
HS.38.3.g

Shabannia Mansour, M., & Hassan, K. H. (2019). Job 
Security and Temporary Employment Contracts 
in Islamic Jurisprudence. Job Security and 
Temporary Employment Contracts: Theories 
and Global Standards, 9, 65–78. https://doi.
org/10.1007/978-3-319-92114-3_4

Shabannia Mansour, M., & Hassan, K. H. (2019). Job 
Security and Temporary Employment Contracts 
in Islamic Jurisprudence. Job Security and 
Temporary Employment Contracts: Theories 
and Global Standards, 9, 65–78. https://doi.
org/10.1007/978-3-319-92114-3_4

Shabannia Mansour, M., & Hassan, K. H. (2019). Job 
Security and Temporary Employment Contracts 
in Islamic Jurisprudence. Job Security and 
Temporary Employment Contracts: Theories 
and Global Standards, 9, 65–78. https://doi.
org/10.1007/978-3-319-92114-3_4

Torres, N. (2018). Are There Good Jobs in the Gig 
Economy? Harvard Business Review, 96(4), 146–
147. Retrieved from https://search.ebscohost.
com/login.aspx?direct=true&db=nor&AN=13033
2274&site=ehost-live

Tran, M., & Sokas, R. K. (2017). The Gig Economy 
and Contingent Work: An Occupational Health 
Assessment. Journal of Occupational and 
Environmental Medicine, 59(4), e63–e66. https://
doi.org/10.1097/JOM.0000000000000977

Wagenaar, A. F., Kompier, M. A. J., Taris, T. W., & 
Houtman, I. L. D. (2013). Temporary employment, 
quality of working life and well-being. The 
Psychology of the Recession on the Workplace, 
117–139. Retrieved from https://www.
scopus.com/inward/record.uri?eid=2-s2.0-
84890643204&doi=10.4337%2F9780857933843
.00016&partnerID=40&md5=3e367a8f8fb406b4
9d14d69e941428ae

	
23Mynak | Kunskapssammanställning 2020:3







www.mynak.se

ISBN 978-91-985961-5-1


	Del 1 – Arbetsmiljötrender
	Del 2 – Digitalisering och arbetsmiljö
	Del 3 – Anställningsform, hälsa, arbetstillfredställelse, arbetsskador 
och mortalitet – en översikt av översikter



